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Education
2012  (  LONDON SCHOOL OF ECONOMICS

London, UK

Doctor of Philosophy in Management (Organizational Behavior)     

Teaching
To Postgraduates:  Introductory statistics (MI451); Organizational leadership (ID420); Open Innovation (MG418)
To Undergraduates:  Organizational theory and behaviour (ID200); Organizational leadership (ID301)
Fellowships, Awards, & Honors

Finalist for “Most Promising Paper in Behavioral Strategy”, Academy of Management, 2010
British Journal of Industrial Relations (formerly, “Basil Blackwell Teaching”) Fellowship, 2008-10

Overseas Research Students’ Award for outstanding scholarly merit and research potential, 2008-11

Sir Richard Stapley Educational Trust Scholar, 2008-10

EROB Research Studentships, 2007-10

Nominated for LSE Students’ Union Teaching Excellence Award, 2007-08 
2007  (  LONDON SCHOOL OF ECONOMICS

London, UK

Master of Science in Organizational and Social Psychology (High Merit)     Average Mark: 68
Coursework: knowledge management, networks, organization development, change management, multivariate statistics
Managed project team that consulted on HR and IT issues for major multinational engineering solutions firm
Independent Research Dissertation – “Structured Symbioses: An Analysis of Constitutive Mechanisms in
Space and Organization Theories”  Mark:  High Merit
2006  (  HARVARD UNIVERSITY

Cambridge, MA

Bachelor of Arts in Psychology (cum laude with honors in field), Citation in French.
GPA 3.58
Field GPA 3.82

Harvard College Scholarship for academic distinction
Senior Honors’ Thesis – “The Threat of Prejudice: A History of Perceived Ethnic Discrimination’s Role in Cognitive
and Affective Responses to Social Stress”    
Delegate, 2005 Business Leadership Program.  Mentor, Women’s Leadership Network.
PUBLICATIONS & PRESENTATIONS
Otner, S. M. G. (2011). “Building Web Reputation Systems”.  Corporate Reputation Review, 13(4), 301-302.
< http://www.palgrave-journals.com/crr/journal/v13/n4/pdf/crr201026a.pdf >
Otner, S. M. G. (2010). Exchange Economies at Work: The functions of reputation in firm-sponsored innovation communities.  Invited presentation to “Who Am I Online?” workshop. Aarhus University, Denmark.

Otner, S. M. G. (2010). Most Different Systems Design (MDSD).  In A. J. Mills, G. Durepos, & E, Wiebe (Eds.), Encyclopedia of Case Study Research (pp. 570-572).  Thousand Oaks, CA: Sage Publications.

Otner, S. M. G. (2009).  Revising Reputation: Towards a Theory of Credit.  Paper presented at the annual meeting of the Danish Research Unit of Industrial Dynamics (DRUID). Copenhagen Business School, Copenhagen, Denmark.

Otner, S. M. G. (2009).  Destructive Innovation.  Invited panel participation at “Innovating with Information and Communication Technologies: Social and Organizational Engagement and Transformation”, the Ninth Social Study of ICT workshop (SSIT9).  The London School of Economics, London, UK.
Otner, S. M. G. (2008).  The Shoemaker’s Children: Consultants and the Extent in the Knowledge Economy of their Expertise.  Paper presented at the annual meeting of the European Group for Organizational Studies (EGOS).
Vrije University, Amsterdam, the Netherlands.
Research EXPERIENCE
HARVARD PSYCHOPHYSIOLOGY LABORATORY

Cambridge, MA
Research Assistant and Principal Investigator
Managed control center for data collection.  Coded and analyzed relevant biostatistics.  January 2005 - June 2006.
COLUMBIA INSTITUTE for TELE-INFORMATION


New York, NY
Research Assistant
Edited business school textbook.  Researched and wrote teaching materials for upcoming courses.  Summer 2004.
PROFESSIONAL MEMBERSHIPS
ACADEMY OF MANAGEMENT (AOM)

2007 – Present 

Divisions:  Org. Behavior (OB), Tech. & Innov. Man. (TIM), Research Methods (RM), Org. Info. Sys. (OCIS)
SOCIETY FOR INDUSTRIAL and ORGANIZATIONAL PSYCHOLOGY (SIOP)

2008 – Present 

EUROPEAN GROUP FOR ORGANIZATIONAL STUDIES (EGOS)

2008 – Present

ASSOCIATION OF INTERNET RESEARCHERS (AoIR)

2008 – Present

BRITISH ACADEMY OF MANAGEMENT (BAM)

2008 – Present

AMERICAN SOCIOLOGICAL ASSOCIATION (ASA)

2009 – Present

ACADEMY of INTERNATIONAL BUSINESS (AIB)

2010 – Present

CERTIFICATIONS
HIGHER EDUCATION ACADEMY

York, UK

     Postgraduate Certificate in Higher Education (PGCertHE)

          Professional teacher accreditation of registered practitioners and fellows.  June 2009.

Chambre de Commerce et d’industrie de paris 

Paris, France

Diplôme de Français des Affaires - Ier Degré (DFA I)
First degree in the language skills and knowledge relevant to the French economy and commerce practices.  June 2006. 

Skills and Interests

Quantitative (viz. SPSS) and qualitative (viz. Atlas/TI) analysis software: proficiency.  Quicken: working knowledge.

Strong fluency in French; “Travel confidence” in Spanish, Japanese, and German.  Eligible to work in the EU.
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