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UCL: International Trade (BSc) 2009, 2010, 2011 

CONTACT DETAIL 
Corvinus University of Budapest, Statistics Department 
Mobile Phone   HU:+36 20 917 6221;  Email: katalin.szemeredi@uni-corvinus.hu 

 

London School of Economics and Political Science, Department of Management 
Mobile Phone   UK: +44 7901936794;  Email: k.szemeredi@lse.ac.uk 

EMPLOYMENT HISTORY 

Corvinus University of Budapest (CUB) Assistant Professor 
Department of Statistic, (CERGE-EI Post-Doctorate Fellow 2018-2021) 

2018-present 

London School of Economics (LSE) 
Department of Management (DoM), Research Officer 

2016-present 

International Business School (IBS), Budapest 
Management Group, Lecturer 

2017 

London School of Economics (LSE) 
Department of Management (DoM), Teaching Fellow 

2016-2017 

London School of Economics (LSE) 
Centre for Economics Performance (CEP) Research Officer 

2015 -2017 

London School of Economics (LSE), 
Centre for Economics Performance (CEP) Research Assistant 

2009 -2014 

EDUCATION  

PhD in Management and Economics, University College London ( London (UK) 2015 

MSc in Economics, London School of Economics (LSE), London (UK) 2004 

MA in Management and Economics, Universitat Pompeu Fabra, Barcelona (Spain) 2002 

BA in Economics, Rutgers University, NJ (USA) 2000 

RESEARCH INTERESTS  
Economics of Organizations; Innovation; Business Strategy; Business Group Structures;  
Management of Public Organizations  

TEACHING EXPERIENCE  

LSE: Strategic Management (BSc) , (Summer School) 2015, 2016, 2017, 2018 - 

CUB: Statistics 1 Statistics 2: Theory & Application for Management (BSc) 2018 - 

IBS: Business Strategy for Management (MSc) 2017 

LSE: Learning from Quantitative Data for Management (BSc) 2014, 2015, 2016, 2017 

LSE: Strategy, Organization and Innovation for Management (MSc) 2015, 2016 

LSE:  Social Science Research Methods for Management (BSc) 2012, 2013 

LSE: Econometrics: Theory & Application for Management (BSc) (Case Study preparation) 2017 
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PRESENTATIONS/CONFERENCES 
 

Centre for Economic Research and Graduate Education (poster-pres.) (Prague),    Aug 2018 

Institute of Economics of the Hungarian Academy of Sciences (Budapest)   Nov 2017 

Royal Economics Society, Annual Conference (Bristol)  April 2017 

AQR- Barcelona Workshop on Regional and Urban Economics  (Barcelona)     Oct 2016 

CESifo - Delphi conference on Innovation: A Patent Advantage (Munich)    June 2016 

London School of Economics: Labour Workshop  (London)  April 2016 

Transatlantic Doctorate Conference - London Business School (London) March 2015 

 
WORKING PAPERS 

 
Colocation and Knowledge Diffusion: Evidence from Million Dollar Plant 
Joint with Christian Fons-Rosen (University Pompeu Fabra-UPF) and Vincenzo Scrutinio (LSE) 
CEP Discussion Paper Paper (No CEP DP 1446), August 2017 
This paper uses the entry of large corporations into U.S. counties during the 1980s and 1990s to    
analyse the effect these firms had on knowledge spillovers on local inventors. We use a difference-in- 
differences identification strategy exploiting information on the revealed ranking of possible locations 
for large plants in the US. Under the identifying assumption that locations not chosen (losers) are a 
counterfactual for the chosen location (winner), we find that patents of these large corporations are   
68% more likely to be cited in the winning counties  relative to the losing counties after entry. The   
effect materializes after the opening of the plant, rather than after the entry itself. More recent patents   
of these large corporations have a higher probability to be cited, however, the quality of patents does   
not seem to have an effect on citation. We find that the increase in citations is larger from patents 
belonging to the same technology class as the technology class of the patent of the large  corporation. 

 
 

WORK IN PROGRESS 
 

Management and Productivity in Public Organizations: The Open Plan Workplace 
Joint with Jordi Blanes i Vidal (LSE), Tom Kirchmaier (LSE) and Diego Battiston (SU) 
The relocation from walled offices to open plan seating has been one  of  most  significant  recent 
changes in the workplace arrangements of white-collar workers. There is, however, very little evidence 
on the effect of working next to one’s colleagues on productivity. Nearby colleagues could monitor and 
exert peer pressure on a worker, but they could also be an opportunity for socialisation and distraction. 
This paper studies the 999 Call Handling Room of the Greater Manchester Police to estimate the   
relative importance of these two effects. For identification, we use the high-frequency variation in the 
occupation of the desks adjacent to a working handler that is provided by the start and end of shifts.    
We find that the occupation of adjacent desks is associated with a 4% increase in the number of calls 
taken. The effect is larger for handlers that have recently joined the organisation. It is also larger when 
the occupant of the adjacent desk has the same supervisor in terms of performance evaluation. The  
effect is positive, but smaller, for desks that are nearby but not adjacent. We interpret these findings as 
evidence that open plan increases the ability of workers to exert peer pressure on each other. We find    
no effect on the quality of handlers’ work and conclude that the distraction effect does not seem 
important in our context. 

 
 

Trust and business group performance 
Joint with Christian Fons-Rosen (UPF) and Miriam Manchin (UCL) 
This paper aims to understand how social capital in the form of trust across affiliates within business 
conglomerates shapes the hierarchical structure of these business groups, and in turn, how  these 
different business group structures associate with firm level performance. With a unique dataset 
containing detailed information on ownership chains and hierarchical structures, we look deeper into 

http://cep.lse.ac.uk/_new/publications/abstract.asp?index=5173


these structures, and their effects on performance of group affiliate. Our results indicate that higher   
trust allows for more vertical structures. Moreover, we find that vertical structures are associated with 
higher firm performance in a business group. 

 
Do group affiliates perform better when the group goes multinational? 
This paper evaluates the effect of the multinationalization of a group on its pre-existing members. The 
analysis shows that performance of these firms, measured in terms of sales, improves by 2%. The   
effects materialize progressively in the years following the entry of a foreign firm in the group. Two 
potential channels through which multinationalization can affect firm performance are evaluated: 
cultural diversity and layer of foreign entry within a group. The former does not seem to play a role, 
whereas the latter has an effect, with higher levels associated with positive impact. 

 
 

PEER REVEIWED PUBLICATION 
 

Multinational Business Groups 
Advances in Strategic Management volume 36: Geography, Location, and Strategy, May 2017 

 
This paper provides a primer on European multinational business groups and their subsidiaries. Firms   
in these business groups appear to have higher sales performance than firms in domestic groups (15% 
higher). This leads us to investigate which elements increase the likelihood that a group will transition 
towards multinational status. Business groups’ characteristics matter for foreign acquisition: groups 
becoming multinational are usually larger, have a more hierarchical structure with respect  to  the 
number of layers in a group, and are more diverse in terms of sectors. Groups tend to expand into 
bordering countries or countries providing particular advantages, such as a large internal market. The 
first acquisition is a corporate-level decision that appears to be made by the group’s controlling firm   
and is often a diversification into a different industry. 

 
BLOG PUBLICATIONS 

 
Technology diffusion and innovation: the regional gains from entry of large plants 
Joint with Christian Fons-Rosen (UPF) and Vincenzo Scrutinio (LSE) 
The London School of Economics: Global Investment & Local Development, May 2018 

 
Despite many attempts to evaluate the effect of FDI on local economies, there is still a great degree of 
uncertainty.  In a recent work, we evaluate the impact of opening of plants by large companies in the  
US on innovation at county level. 

 
 

OTHER WORK EXPERIENCE 
 

Horizon2020 Research&Innovation, European Commission, Brussels (Belgium) 2018- 
Independent Expert Consultant 
Morgan Stanley, Private Bank, Budapest (Hungary) and London (UK) 2006-  2008 
Associate, Portfolio Analyst 
PricewaterhouseCoopers, Corporate Tax, Budapest (Hungary) 2005-   2006 
Associate, Corporate Tax Analyst 
Development Alternatives Inc., Economic Research, Washington DC (USA) Summer 2005 
Researcher 
Frontier Economics, Economic Research, London (UK) Summer 2003 
Research Assistant 

 
SKILLS 
Languages.  English and  Hungarian  (Native),  Spanish  (Proficient),  German  (Beginner) 
Computer. MS Office, STATA, LaTeX, R (Beginner), 

 
Citizenship: Hungary and United States of America (United Kingdom Permanent Resident) 
References available upon request 
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